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Summary
Equity-driven Diversity and Inclusion Specialist with 8 years at Seattle
Public Schools developing culturally responsive programs and closing
opportunity gaps. Increased diversity representation in AP/IB courses by

35%, reduced racial disparity in disciplinary actions by 40%, and trained
300+ educators in culturally sustaining pedagogy. Licensed school
counselor with expertise in equity-centered systems change.

Experience

Diversity and Inclusion Specialist
Seattle Public Schools - Equity & Race Department • Seattle, WA

Sep 2017 - Present

Led district-wide equity and inclusion initiatives addressing systemic
opportunity gaps for 50,000+ students.

• Increased Black, Indigenous, and students of color representation in AP/IB
courses by 35% over 4 years through targeted recruitment and support

• Reduced racial disparity in out-of-school suspensions by 40% through
restorative practices implementation district-wide

• Trained 300+ educators annually in culturally sustaining pedagogy and
implicit bias awareness

• Developed district's first Equity Audit tool deployed across 90 schools
measuring 15 equity indicators

• Presented equity data quarterly to Seattle School Board, influencing $2.5M
allocation for targeted student support programs

School Counselor
Seattle Public Schools - Rainier Beach High School • Seattle, WA

Aug 2013 - Aug 2017

Provided school counseling at a high-diversity Title I high school with 50+
languages spoken.

• Counseled 300 students from 45+ countries of origin on academic, career,
and social-emotional needs

• Launched cultural affinity groups for Black, Latinx, and Southeast Asian
students serving 120 students

• Co-developed the school's first Equity Action Team with teachers and
administrators

Education

Master of Education
University of Washington • Seattle, WA • Sep 2011 - May 2013

School Counseling • GPA: 3.90 / 4.00

Certificates

Washington State School Counselor Certification
• 2013

National Certified Counselor (NCC)
• 2014

Restorative Practices Facilitator
• 2016

CPR/AED Certified
• 2024

Skills
• Equity-Centered Program
Development

• Culturally Sustaining Pedagogy
Training

• Restorative Practices

• Implicit Bias Facilitation

• Equity Data Analysis

• Systems-Level Change
Management

• Stakeholder Engagement

Languages
English • Native

Spanish • Fluent

Strengths

Strategic Thinking
Ability to develop and implement
diversity, equity, and inclusion
strategies that align with business
objectives and promote a culture of
inclusion.

Communication
Excellent communication and
interpersonal skills, with the ability
to effectively communicate with
diverse stakeholders and promote a
culture of inclusion.

Hobbies
Volunteering

Awards

Diversity and Inclusion
Award
National Diversity Council • 2020

Recognized for outstanding
contributions to diversity, equity,
and inclusion initiatives.

References

Jane Doe, HR Manager

Supervisor

jane.doe@abccorporation.com
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