
Stephanie Reynolds
HR Business Partner

stephanie.reynolds@email.com (555) 487-3291 Chicago, IL

linkedin.com/in/stephaniereynolds

Summary

Strategic HR Business Partner with 10+ years of experience aligning

human capital initiatives with business goals at Fortune 500

companies. Skilled in organizational design, change management, and

talent strategy, with a track record of reducing attrition by 20% and

improving employee engagement scores across 500-person business

units.

Experience

HR Business Partner Feb 2019 - Present

Amazon Chicago, IL

Serve as strategic HR advisor for 800-person fulfillment operations
division, partnering with senior leaders on workforce planning, org design,
and talent development.

• Developed and executed talent management strategy resulting in 40%
increase in internal promotions and 25% reduction in time-to-fill
leadership roles

• Collaborated with executive team to design diversity and inclusion
strategy, increasing diverse leadership representation by 30%

• Implemented performance calibration process across 5 business units,
improving consistency of performance ratings and reducing appeals by
45%

• Partnered with L&D to build leadership development curriculum for 120
high-potential employees, with 85% completing within 12 months

HR Generalist Aug 2015 - Jan 2019

Microsoft Chicago, IL

Provided HR generalist support for 400-employee technology division,
covering full employee lifecycle from hire to retire.

• Reduced voluntary turnover from 22% to 14% by implementing
structured stay interviews and targeted retention programs

• Supported organizational restructuring of 200-person department,
developing communication plans and transition support for impacted
employees

• Managed annual performance review cycle for 400 employees,
coaching 40 managers on calibration and feedback best practices

• Handled employee relations investigations resolving 90% of cases
informally without escalation to legal

Education

Master of Human Resources and Industrial Relations
2011 - 2013

University of Illinois Urbana-Champaign Champaign, IL

Human Resources and Industrial Relations GPA: 3.9

Bachelor of Science in Psychology 2007 - 2011

Northwestern University Evanston, IL

Psychology GPA: 3.6

Projects

Diversity and Inclusion Initiative 2019 - 2020

Project Lead

Developed and implemented a diversity and inclusion strategy for a global
team of 500 employees, resulting in a 30% increase in diverse hires and a
20% increase in employee engagement.

HRIS • Data Analytics

Talent Management Program 2018 - 2019

Project Lead

Developed and implemented a comprehensive talent management
program, resulting in a 40% increase in internal promotions and a 25%
reduction in time-to-hire.

HRIS • Performance Management Software

Skills

• Strategic HR Management

• Talent Acquisition

• Employee Engagement

• Performance Management

• Data Analysis

• Communication

• Leadership

• Team Management

Languages

English Native

Spanish Fluent

Certificates

SHRM-SCP (SHRM Senior
Certified Professional)
2016

Society for Human Resource
Management

Advanced HR certification for
strategic and senior HR
professionals

SPHR (Senior Professional
in Human Resources)
2018

HR Certification Institute

Senior-level HR certification
emphasizing strategy and policy
development

References

John Doe, CEO

Supervisor

johndoe@abccorp.com

Jane Smith, HR Manager

Colleague

janesmith@defcompany.com

Hobbies

Reading

Hiking
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