
David Nguyen
Talent Acquisition Specialist

david.nguyen.ta@gmail.com
(555) 876-3241
Austin, TX
linkedin.com/in/davidnguyen

Skills

• Full-cycle recruitment

• Applicant Tracking System (ATS)
management

• Social media recruiting

• Data analysis and reporting

• Interviewing and assessment
techniques

• EEO/OFCCP compliance

• Time management and organization

• Communication and interpersonal
skills

Languages

English Native

Spanish Fluent

Education

Bachelor of Business
Administration in Human
Resources
2014 - 2018

University of Texas at Austin
McCombs School of Business
Austin, TX

Human Resources Management
GPA: 3.5

Strengths

Strategic thinking
Ability to develop and execute
comprehensive recruitment strategies

Collaboration and teamwork
Ability to work with cross-functional
teams to achieve recruitment goals

Hobbies

Reading

Certificates

SHRM-CP (SHRM Certified
Professional)
2020

Society for Human Resource
Management
Professional certification in human
resources management

LinkedIn Certified Professional
Recruiter
2021

LinkedIn
Advanced certification in LinkedIn
sourcing tools and talent intelligence

Summary

SHRM-CP and LinkedIn Certified Talent Acquisition Specialist
with 5+ years filling full-cycle requisitions in technology and

retail. Improved offer acceptance rate to 87% and cut time-to-
hire 30% at Dell Technologies. Managed 40–60 concurrent

reqs and built a campus program generating 40+ annual hires
at UT system schools.

Experience

Talent Acquisition Specialist Feb 2021 - Present

Dell Technologies Austin, TX

Manage full-cycle recruiting for corporate and technology positions,
handling 40-60 concurrent requisitions across engineering, sales, and
marketing functions.

• Filled 120+ positions annually with average time-to-hire of 28
days, 18% below company benchmark

• Sourced and engaged 500+ passive candidates per year through
LinkedIn Recruiter, achieving 35% response rate on outreach
campaigns

• Reduced agency spend by $280K annually by expanding direct
sourcing coverage from 45% to 78% of hires

• Built campus recruiting program at 5 UT system universities,
generating 40+ intern and new grad hires per year

Recruiter Jun 2018 - Jan 2021

Whole Foods Market Austin, TX

Managed high-volume and professional-level recruitment for
corporate functions supporting 500+ stores nationally.

• Handled 30-50 open requisitions simultaneously across 8
corporate departments, maintaining 95% SLA compliance

• Reduced cost-per-hire by 25% through job board optimization and
employee referral program enhancements

• Screened 200+ candidates per month using structured
competency-based telephone assessments

• Partnered with hiring managers to develop job descriptions and
interview guides for 60+ position types
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